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BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
Official Minutes of meeting of August 16, 1978
Regents Room - McKenny Union

Board members present:
Richard N. Robb, Chairman
Timothy J. Dyer, Dolores A. Kinzel, Edward J. McCormick,
Milford, Carleton K. Rush and John F. Ullrich (late)
Board members absent:
Linda D. Bernard
Administration present:
President James H. Brickley
Vice-Presidents: Anthony H. Evans, Gary D. Hawks,
and Laurence N. Smith
Interim Vice-President Donald F. Drummond
Associate Vice-President Rajfllond LaBounty

Beth W.

Robert J. Romkema

Chairman Robb opened the meeting at 11:15 a.m.
Regent Dyer moved and Regent Milford seconded that the minutes of the June 21,
1978, meeting be approved as distributed.
Motion carried.
Regent Rush said he assumed all Board membe�s had received a copy of the repJrt
on the Day Care Center and wondered if the Board was going to be taking any
action on that report at this meeting.
Regent Dyer suggested the Board defer any discussion on the Day Care Center report
until such time as Regent Bernard could be present since this is a program of
great interest to her.
Regent Kinzel asked if it would not be appropriate if she and possibly others
could at least ask a few questions about the report at this meeting.
Regent Dyer said he felt they could ask any questions about anything they wanted,
but he really felt it would be more appropriate to defer any discussion on the
Day Care Center until such time as Regent Bernard is present.
Chairman Robb indicated he shared the same opinion as Regent Dyer. He said the
Board in the past has tried to defer action or consideration of any item if a
particular Board member had expressed interest in that item until such time as
the Board member could be present. However, he said� if Regent Kinzel wishEd
to ask some questions that might be answered now or answers be provided in time
for the next Board meeting, he would permit those questions to be asked at this
time.
· Regent Kinzel then asked if the one dollar per hour fee suggested in the Ch-ld
Care Center report would make it a break even operation.
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Vice-President Smith responded that it would not be a break even operation unless
they charged more than one dollar for the operation of the Child Care Center as
described in the report.

Regent Rush questioned why the administration couldn 1 t taylor a plan for a Child
Care Center after the program they have at the University of Michigan which is
a break even operation. He said the Board asked for alternative programs and he
felt the report lacked any real alternatives. He said the only alternative
mentioned in this report pertained to the raising of the price for those people
that would be participating in the program.

President Brickley responded that he felt part of the problem in making cost
comparisons was that other schools do not show all their costs. He said you run
into this problem many times with various programs where schools just do not report
the total cost of their operation.

Regent Rush said he really didn 1 t want to debate any particular item at this time,
but he might be more sympathetic for the program if it could become more of a
break even operation. He then added that he noted in this report that the minimum
cost to renovate the lower floor of the Snow Health Center to accommodate this
Child Care Center is shown to be $6000. He said when this subject was discussed
at the last Board meeting they figured $50,000 as the amount of money needed to
properly renovate the Snow Health Center. He then asked that an explanation for
this discrepancy be provided at the next Board meeting when this program is going
to be formally considered.
Regent McCormick said he felt this was really more of a social services function
than an educational function, and as far as he was concerned he felt the center
should be self-supporting. If not totally self-supporting, it should be almost
self-supporting.
Regent Kinzel commented that she agreed with Regent McCormick exactly.

After some lengthy discussion, Chairman Robb asked the Board if they would like
to have this subject considered as a committee of the whole, or if they would like
it referred to the Finance Committee or another committee for consideration with
a recommendation back to the total Board.
After further discussion it was agreed that the matter should be referred to the
Finance Committee for study and recommendation. The Chairman so ordered.
Chairman Robb asked Regent Milford for the Faculty Affairs Committee report.
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Regent Milford reported that the Faculty Affairs Committee met on August 7,
1978, and they heard a report from Dr. Angelocci, who was representing Dr.
Johnson, the President of the AAUP who was unable to be present. He said
he had little in the way of new information regarding activities of the AAUP
and he wished only to inquire whether or not a progress report was available
with respect to details of the search and selection procedure for the university
presidency now being planned. Regent Milford and Regent Rush explained their
understanding of what the emerging plan might entail, giving special attention
to the tentative time schedule for the several steps in the process. Dr.
Angelocci stated he found the report most encouraging.
She said there was no report from the Faculty Assembly this time.
Also the committee heard the proposal for a new undergraduate grading system
and the new procedure for student evaluation of faculty and courses were review
ed at length. The committee strongly endorsed both items.
Regent Milford reported that Dr. Drummond gave an informal status report on
the Distinguished Faculty Awards Program, indicating recipients of the three
1978 awards have been selected, the final decision having been made in mid-July
by a team of three outside evaluators. Though a pattern has been established
of announcing the awards at the Fall Faculty Convocation normally scheduled
early in September, he indicated there has been some discussion within the
administration of substituting a different kind of faculty function this year
for the standard convocation followed by a reception. Committee members
expressed considerable support for such an approach.
She said Dr. Angelocci inquired as to how the effectiveness of university
computer systems will be enhanced by the addition of the new equipment for which
budgetary provision has been made. It was suggested that a detailed analysis
of the expected impact might be obtained from Dr. Rodgers at some future meeting.
She noted that Regent Rush reported briefly on the latest developments in relation
to the proposed Academic Conduct Code and Grievance Procedure for students as
reflected in the August 3 meeting of the Student Affairs Committee. In summary,
President Brickley is recommending a more simple, and more straight forward
approach to these delicate issues than has been previously considered. It is
hoped that after appropriate consideration by the Faculty Assembly and the
academic deans, final action with respect to both items may be recommended early
in the fall semester.
Regent Milford moved and Regent Rush seconded that the Faculty Affairs Committee
report be received and placed on file.
Motion carried.
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Chairman Robb asked Vice-President Romkema to give the Treasurer's Report.
Vice-President Romkema noted that normally at this time there would be an
endowment report, but the report was not provided to him in time. He said he
will make sure the endowment report will be provided at the September meeting.
He also reported he will give an account-by-account report in September which
will show the general fund expenditures summary in an accurate form.
After some discussion it was moved by Regent Dyer and supported by Regent
Kinzel that the Treasurer's Report be received and placed on file.
Motion carried.
Chairman Robb asked Regent Dyer to proceed with the Finance Committee Report.
.1957 M INTERNAL AUDITOR'S REPORT
Regent Dyer moved and Regent McCormick supported that the following Internal
Auditor's reports and responses be received and placed on file:
(a) Audit activity reports for the months ending June 30 and July 31, 1978
(
· b) Audit Reports and Responses:
1. Review of Custodial Costs dated March 22, 1978
2. Travel Expenses dated April 20, 1978
3. Workers' Compensation dated April 28, 1978
4. Tuition Fall 1977, dated April 28, 1978
5. Check Destruction dated May 30, 1978
6. Tuition Fall 1977, dated May 31, 1978
7. Ticket Sales dated May 31, 1978
8. Central Food Stores Inventory dated June 29, 1978
9. Health Service Pharmacy dated July 19, 1978
10. Central Stores
Regent Dyer Dyer commented that the Internal Auditor's report was very long this
month. Part of the 1 ength was due to staff difficulties and part was due to
the fact that we did not have a July Board meeting. He said the Finance Committee
members generally agreed with the administration's review on the audits, and
that where there was a difference between the administration and the auditors
he saw no major problems. He said he was quite pleased with the discussion
that was held at the corrmittee meeting when the auditor and the principle
people involved were in attendance.
Regent Rush asked Regent Dyer if he would explain· the recommendation on page 4
of the materials concerning the audit activity relative to the custodial needs
of the Snow Health Center and the Hoyt Conference Center.
President Brickley offered a reply to Regent Rush on that matter.
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Regent Kinzel noted the custodial cost savings reflected on page 5 of the audit
and extended her personal compliments to the people involved in doing the study
and making the changes that were necessary in order to accomplish this savings.
She expressed great pleasure with the fact that we have been able to save some
money in our custodial costs.
Regent Rush said he agreed with Regent Kinzel wholeheartedly and all employees
involved in this particul�r operation should be congratulated for a job well done.

Regent Rush then raised questions concerning the travel expenses which were
reflected on page 20 of the ma-terials in the audit report. He said he felt
the 42.3% increase in travel costs over the past two years was a very high
percentage increase at a time when money is tight. He noted we have fewer
employees now and asked why the increase was so high.

Regent Dyer responded that part of the increased costs shown is the result of
inflation which is reflected in everyone's personal life with the high cost
of gasoline, air, and other modes of common carrier transportation.
Regent Rush noted that he does a lot of traveling himself, and he knows the
costs have gone up, but he did not feel the costs had gone up 42.3% in the
past two years ..
President Brickley said this report shows we are going back to the normal type of
travel expense we have had, because the audit was made after the year we had a
ban on all but essential travel. He said it would appear on a percentage basis
the costs have really gone up, but really, they have gone up to what they
probably would have been if we had not had that one year ban on travel.
Regent Rush said he understood that but he would like, prior to the next Board
meeting, a breakdown on the travel costs \-Jhich would show how much of it was
caused by inflation, and how much was caused by new programs, such as Continuing
Education Program. He said he felt very strongly that there must be more
factors involved in this large percentage increase than just inflation. He
said he could understand and support it if the increased costs do reflect new,
improved or expanded programs.
Regent Kinzel asked for an explanation of item #3 on page 18 of the audit
report. She asked if this was just a mixup on a travel voucher.

Regent Dyer offered an explanation indicating the problem involved receipts
being lost on certain occasions, but that the matter had now been resolved.

Regent Rush said he was quite concerned with the costs reflected in the Workers'
Compensation Report starting on page 24. He asked if the Finance Committee
had given much consideration to this report.
Regent Dyer responded that he as well as all members of the Finance Committee
were quite alarmed at the cost for Workers' Compensation and they have asked
the administration to provide the committee with a complete report. Hopefully,
he said, that report will be available prior to the next Board meeting.
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After some discussion Vice-President Hawks reported that he has provided President
Brickley with a Worker's Compensation Report and he has it under review now.
After the President has completed his review, Vice-President Hawks said, the
report will be sent to the members of the Finance Committee as requested.
After lengthy discussion on Worker's Compensation, Regent Dyer suggested the
Board defer any further discussion on the Worker 1 s Compensation report until such
time as the report is received by the Finance Committee because many of these
questions will probably be answered in that report.
Regent McCormick suggested all members of the Board should attend the Finance
Committee meetings. He said he personally felt there was a very thorough
discussion and consideration given to all these audits at that meeting. He
noted that the internal auditor is present and usually the principles involved
with a particular audit, so there is a very good interchange. He said many of
the problems with the audits are resolved through this process.
Chairman Robb then asked if there was any further discussion regarding the
audits. Hearing none, he called for the vote.
Motion carried.
Chairman Robb advised the Board that lunch was ready and said he knew President
Brickley wanted to discuss some property matters with the Board in closed session.
He asked if any of the members of the Board were inclined to move for a closed
executive session for purposes of discussing property acquisition and building
demolition.
. 1958 M

EXECUTIVE SESSION

Regent Dyer moved and Regent Rush seconded that the Board go into executive
session for this purpose.
Chairman Robb then asked Secretary Hawks to take a roll call, which he did.
Those present and voting for an executive session were Regents Robb, Dyer,
Kinzel, McCormick, Milford and Rush

Motion carried.

The Board adjourned at 12:25 p.m. for lunch and the executive session.
The open meeting of the Board reconvened at 1:45 p.m.
Chairman Robb asked Regent Dyer to continue with the Finance Committee report.
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.1959 EDUCATIONAL GRANTS
Regent Dyer moved and Regent McCormick seconded the following grants be aJproved:
1.

2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

A grant from the Department of Health, Education and Welfare -- Offi:e of
Education, in the amount of $108,216 for the "Upward Bound" project;
A grant from the Michigan Department of Social Services, in the amou1t of
$98,848 for the project, "Family and Children's Services Curriculum Specialty";
A grant from the Department of Health, Education and Welfare -- Public
Health Service -- Health Resources Administration, in the amount of $78,494,
for the project, 11 0ccupationa 1 Therapy -· BS";
A grant from the United States Department of Agriculture -- Science and
Education Administration, in the amount of $42,334, for the project,
"Intergovernmental Personnel Appointment";
A grant from the Department of Health, Education and Welfare -- Office of
Education, in the amount of $40,890, for the project, "Library Services
for Non-Traditional Students";
A grant from the Mott Foundation in the amount of $23,643, for the project
"A Financial Management Program for Women in Transition: Single, Separated,
Widowed or Divorced";
A grant from Washtenaw County CETA in the amount of $18,428 for the
"Summer Youth Demonstration Project";
A grant from the Department of Health, Education and Welfare -- Office of
Education -- in the amount of $10,000 for the "Title V I - Higher Education
Instructional Equipment Grants Program";
A grant from Washtenaw County CETA in the amount of $1,632 for the
"Language Skills Project";
A grant from Texas Department of Human Resources in the amount of $S33.74
for the "Workshop for Sharpening Parenting Skills of Foster Parents"; and
A grant from Central Texas Foster Parent Association in the amount cf
$699 for "Workshops for Central Texas Foster Parent Association".

Regent Dyer noted that the members of the Finance Committee were very favorably
impressed with the number of grants being considered at this meeting.
Motion carried.
.1960 M

GIFTS

Regent Dyer moved and Regent Milford seconded that the gifts for the months of
totaling $34,920.21 -- be received with appreciation.
May and June, 1978
Motion carried.
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.1961 M

ACCOUNTS RECEIVABLE

Regent Dyer moved and Regent Milford seconded that the lists of recoveries of
previously transferred receivables for the months of March through June, 1978,
and the comparative analysis of delinquent student accounts as of June, 1978,
be received and placed on file. Also that the list of accounts receivable as
proposed for transfer to "collection agency" status be approved.

Vice-President Romkema wanted to note a correction on page 5 of this section
which referred to the Comparative Analysis of Delinquent Student Accounts.
He said the change should be made in the column marked "Winter 1977 and in
Item V, it shows $153,387 uncollected, and it shoud read $53,387. Also,
the percent of Gross revenue in the same item should be changed from 2.26%
to .78%. Vice-President Romkema also explained several items related to the
Accounts Receivable report.
Motion carried.

.1962 M RECEIV ING AND ACCEPTANCE OF GIFTS
Regent Dyer moved and Regent Milford seconded the following policy concerning
"Receiving and Acceptance of Gifts" be approved to take effect immediately:
Chapter 16, page 2
Reference: Board of Regents Meeting of September 22; 1976

All gifts to Eastern Michigan University, either directly from the
donor, or by deposit from the Student Aid Corporation, are received
through the Office of Development or Office of Research Development,
and are accepted subject to approval by the Board of Regents.

In those instances when a donor does not require the principal of
a gift or bequest to be held in perpetuity, the University may elect
to preserve the principal by classifying it as a fund functioning as
an endowment. When the gift report is prepared by the administration, ·
for the Board, it shall indicate on the report those gifts that are
not required by the donor to be held in perpetuity, so the Board can
consider changing the administration's recommendation at the time they
formally receive the gift.
Donors shall receive asknowledgement of all gifts, along with validated
receipts.
Motion carried.
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. 1963 M PARKING RATES FOR PART-TIME FACULTY & GRADUATE ASSISTANTS
Regent Dyer moved and Regent Milford seconded that a new campus parking rate
category be established to accommodate the needs of part-time faculty and
graduate assistants, and that the charge be $5.00 per semester -- to be paid
by the employing department to the parking account.
Motion carried.
. 1964 M

RESIDENCE CLASSIFICATION FOR TUITION

Regent Dyer moved and Regent Milford seconded that the Board approve the
following policy covering residence classification for tuition purposes -- to
be effective with the Fall Semester, 1978.
Residence Classification for Tuition Purposes
E 1 igibi 1 ity
In order to be eligible for the resident tuition rate at Eastern Michigan
University, it must be demonstrated that a student is already a resident of
the State of Michigan or that he/she is coming to the University from outside
of the state for reasons primarily other than to attend the University. In
order to determine the residence of a student, the following policies will
be utilized:
I.

Minors
The residence of a student who is not yet 18 years of age follows that
of the student's parents or legal guardian. If that student's parents
or legal guardian would qualify in accordance with the criteria listed
in VI Criteria for Determining Intent, that student shall be considered
a Michigan resident for tuition purposes.

II. Non-Dependent Students
A student 18 years of age or older shall be eligible for classification
as a Michigan resident for tuition purposes if he/she qualified in
accordance with the criteria listed in VI. Criteria for Determining Intent.
III. Spouse of Eligible Person
The residence of a student who otherwise would be classified as a
non-resident for tuition purposes will follow that of the students spouse,
if the spouse is eligible for classification as a Michigan-resident for
tuition purposes. (Applicable only to U.S. citizens or to aliens admitted
for permanent residence in the United States who have obtained a per
manent or diplomatic visa.)
IV. Aliens
An alien (non-citizen) shall be eligible for classification as a Michigan
resident for tuition purposes only if the student is lawfully admitted
for permanent residence in the United States, has received a permanent or
diplomatic visa, and qualifies in accordance with the criteria listed in
VI. Criteria for Determining Intent.

Residence Classification Policy - continued·
V.

10

Migrants
Migrant status is one factor considered when determining if a student is
domiciled in �ichigan for tuition purposes. Michigan migrants are
defined as individuals who have made their livelihood in seasonal work in
the State of �ichigan, and have traveled interstate for this purpose.
Migrant students shall be considered Michigan residents for tuition
purposes if they or their parents or legal guardian were employed in
Michigan for at least two months during each of three of the preceding five
years. Verification of employment as migrant workers should be secured
from the Michigan Farm Labor and Rural Manpower Services Office. Other
appropriate evidence may also be used by migrant workers to establish
their status.

VI. Criteria for Determining Intent
Students from outside the state and for whom the above policies are not
applicable shall be considered non-resident students unless it can be
determined that their primary purpose in coming to Michigan is to
establish residence in the state, rather than to attend a university.
For the purpose of determining intent in such cases, the following
criteria shall be applied. It is recognized that no one of the follow
ing criteria shall, standing alone, necessarily be controlling. It shall
be the responsibility of the administration to apply the criteria in a
fair and consistent manner and in the spirit of the intent of this policy.
a. High School or previous college attendance in Michigan.
b. Reliance upon Michigan sources for financial support.
c. Residence in Michigan of family, guardian, or other relatives or
persons legally responsible for the student.
d. Former residence in Michigan and maintenance of significant connec
tions therein while absent.
e. Continuous presence in Michigan during periods when not enrolled as
a student.
f. Long-term military commitments in Michigan.
g. Acceptance of an offer of permanent employment in Michigan and
source, length, and continuity of employment.
h. Traditional considerations made in determining legal residence;
i.e., voter registration, ownership of real estate, source of
driver's and vehicle licenses, taxpayer status, self-supporting or,
dependency on others whether residents of Michigan or elsewhere.

Determination of Residence
A student's residence status shall be determined at the time of his/her
initial admission to the University. This status may be reviewed at
each subsequent registration. If a student's circumstances should change
to the extent that he/she would no longer be considered a Michigan resident
for tuition purposes, as herein described, that student shall be re
classified as a non-resident for tuition purposes six months thereafter.

Residence Classification Policy - continued
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NOTE: It shall be the responsibility of all students, prior to regis
tration, to raise questions in the Student Accounting Office regarding
their right to be registered as a Michigan resident student. The
administration is authorized to establish procedures and delegate
authority for determining the domicile of students for tuition purposes
and to make exceptions within the spirit of this policy.
Both Regents Kinzel and McCormick raised several questions relative to this
residency policy, which were explained by President Brickley.
Motion carried.
. 1965 M

1978-79 SALARY ADJUSTMENTS FOR NON-BARGAINED-FOR EMPLOYEES

Regent Dyer moved and Regent Milford seconded that effective July 1, 1978,
salaries for all non-bargained-for Administrative, Professional and Clerical
employees be increased $19.17 plus 3-1/2% biweekly ($500 + 3-1/2% annually) ,
and that salary ranges be increased by a like amount.
Regent Dyer said it is somewhat unusual for the Board to take action on the
salaries for non-bargained-for employees until after all labor agreemen§ had
been settled. He said we are still negotiating with the faculty and the police
department. However, he said, the Finance Committee felt it would be appropriate
to do so this year, and therefore, they were in agreement making this recommenda
tion.
Regent Rush said he likes the idea of having the combination of the flat dollar
amount plus the percentage increase, particularly when you are dealing with
inequities. But, he would caution the Board that he felt to continue to do
this might jeopardize our higher paid employees. He would suggest that in the
future the Board consider salary adjustments for non-union employees knowing
full well that we might not be treating our higher paid executives or employees
as well as they should be; they too, are hit by the inflation just as everyone
else.
Chairman Robb asked for a clarification of that point.
Regent Dyer explained that if we were to continue this type compensation program
we could get into a difficult position in time by being unable to attract and
retain some of our top employees if we don't also adjust our salary schedules.
He wanted to point out, however, that this particular motion before the Board
does include the similar adjustment for salary ranges to be increased, and
therefore, he felt this did relieve some of the concern expressed by Regent
Rush. He agrees that it is something the Board should watch in the future.
For example, he said, those employees making $8000 will be receiving $797.50
increase, or a 9.97% increase; while employees whose salaries are at the
$40,000 level would only be receiving a 4.9% increase. Of course, he explained,
the dollar amount of the increase is considerably greater because of the
combination factor of flat dollar plus percentage. He does agree it is some
thing the Board should really monitor.
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Chairman Robb asked for a point of clarification on the effective date of the
salary adjustments.
Vice-President Hawks responded that we have three employee groups; administrative
professional employees who are represented by the UAW, the clerical employees
represented by the UAW, and the maintenace and food service employees represented
by AFSCME, who on July first received pay adjustments in accordance with labor
agreements. He said this is why we felt this year it would be appropriate to
go ahead with this non-union group and grant the pay adjustment recommended.
Motion carried.
. 1966 M

AGREEMENT BETWEEN EMU AND WAYNE COUNTY INTERMEDIATE SCHOOL DISTRICT

Regent Dyer moved and Regent Milford seconded that the following Agreement
to provide testing services for the Wayne County Intermediate School District
be approved, and that the Secretary of the Board of Regents be authorized to
sign this Agreement on behalf of the Board.
Agreement between Eastern Michigan University
and Wayne County Intermediate School District
This agreement between Eastern Michigan University (EMU) and the
Wayne County Intermediate School District (WCISD) is made for the
purpose of contracting for the services of Dr. Warren \�illiams to
provide testing services for WCISD for the period August 30, 1978
through August 29, 1979.
During such period, Dr. Williams will be compensated by :_;EMU in
accordance with EMU policy and the applicable collective bargaining
agreement. During this period, WCISD agrees to pay EMU for all
compensation costs incurred EMU for Dr. ��illiams; such as, salary,
Social Security, FICA, Health Insurance, Workers' Compensation,
and other such costs which may be incurred by EMU as a part of its
normal compensation practice and policy.
An estimate of such cost (based on current schedules) is shown below:
$27,272.98
• Salary (12 month)
Social Security & Retirement (16. 34%)
4,456.40
1,125. 72
Health Insurance
172.80
Life Insurance
58. 20
LTD
Workers' Compensation
40. 91
$33,127.01
EMU shall invoice WCISD each quarter for all cost incurred during
each quarter, which shall be due in thirty (30) days upon receipt
of invoice.
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Agreement between EMU and WCISD - continued
WCISD shall be responsible for
all other cost incurred by WCISD
connected with Dr. Williams 1 position and service for WCISD, and
Dr. Williams shall perform his service under the direction and
supervision of WCISD.
This agreement may be extended by the mutual agreement of the parties.

Gary D. Hawks, Secretary,
Board of Regents
August 16, 1978

Wayne County Intermediate School District

Regent Dyer explained the background on this Agreement and its relationship
to our Swaziland project. He indicated this was really an effort on behalf
of the University to cooperate with the Wayne County Intermediate School District
to provide for a continuation of a retirement plan for one of our university
employees . He said had this employee taken a leave to work for the Wayne County
Intermediate School District he would have lost up to two years on any kind of
meaningful retirement program.
Motion carried.

Chairman Robb said that since he knew Regent Ullrich was still going to be
coming to the Board meeting, but had been detained, he would like the permission
of the Board, which they gave, to deviate from the printed agenda and asked
Regent Rush to give the report of the Student Affairs Committee.
Regent Rush said he was pleased to report on the August 3, 1978 meeting of
the Student Affairs Committee.

He said the committee had as a guest, Mr. Edgar Jones, who is coordinating the
undergraduate evening programs . They learned from his report that presently
the evening students can complete basic studies as well as the major and/or
minor program requirements for 45 areas of study.

Also they were pleased to hear the Admissions Office will be developing a
special outreach effort for this developing option.

Regent Rush said President Brickley presented a proposal on the University
grading system which the committee unanimously supported .

Also, the committee acted favorably upon a proposed instrument for student
evaluation of faculty and courses.
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Report of Student Affairs Committee - continued

He said the committee reviewed the proposed grade grievance procedure, and
there was general agreement that this revised document imoroved on previous
recommendations.
He noted it is the committee's understanding that these matters will come to
the Board from the Educational Policies Committee .
Regent Rush continuea that the committee heard a report expressing concern over
an administrative decision. It was felt that since Board policy was followed
and that the matter was one of a difference in judgment, it wasn't appropriate
for this matter to be acted upon by the Student Affairs Committee .
Regent Rush moved and Regent Dyer seconded that the Student Affairs Committee
report be received and placed on file .

Motion carried .
Regent Ullrich arrived at the meeting and Chairman Robb said he was just in time
to give the �ducational Policies Committee Report .
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.1967 M

APPOINTMENTS

Regent Ullrich moved and Regent Milford seconded that the Appointments
be approved:
Facultt - Lecturers

Ainslie, Ricardo
A 1 ford, Ruth
Ament, Naomi B .
Andresen, Norman
Aronson, Richard
Aronson, Richard
Bail, Paul L.
Bajcz, William J .
Barnett, Richard
Beutler, Suzanne
Blank, Deborah
Blume, Delorys
Blume, Robert A .
Brannan, Phyllis
Bromley, Robert
Brown, Kaaren S .
Bylsma, Donald Jr .
Cadarette, Richard
Cook, Arlene A .
Cordes, Karen H .
Cornish, William J .
·crissey, Charles
Curts, Gwendolyn J.
Davidson, Jon
Davies, William G .
Davis, Carolyn L.
Dennis, Donna
DiPonio, Mario

Psychology
Summer
Biology
Summer
Nursing Education
Summer
Biology
Summer
Curr & Instr
Summer
Curr & Instr
Summer
Psychology
Summer
Chemistry
Summer
Educ Leadership
Summer
Curr & Instr
Summer
Curr & Instr
Summer
Curr & Instr
Summer
Curr & Instr
Summer
Curr & Instr
Summer
Acctg & Finance
Summer
Continuing Ed
Summer
Sociology
Summer
Curr & Instr
Summer.
Continuing Ed
Spring
Marketing
Summer
Management
Summer
Adm Serv & Bus Ed
Summer
Nursing Ed
Summer
Special Ed
Summer
Chemistry
Summer
Upward Bound
Spr-Summer
Curr & Instr
.Summer
Social Foundations
Summer

$2250
1140
3000
2362
1800
640
900
1000
1050
1900
800
2000
2000
2000
2000
655
2100
2200
60
950
1050
950
2800
950
2400
1000
825
2000

Effective
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-73
6-26-78
6-26-78
8-7-78
6-26-78
6-26-78
6-26-78
6-26-78
7-10-78
6-26-78
6-26-78
5-1-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-7-78
6-26-78
6-26-78
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Appointments - Lecturers - Continued
DiPonio, Mario
Dixon, Barbara M.
Dosey, Michael
English, John W.
Epstein, Carolyn
Everts, Richard
Farsakian, John G.
Fletcher, Willard A.
Garcia DeSoria, Alberto
Garcia DeSoria, Alberto
Graves, Forrest W. Jr.
Haddad, Deborah
Hajdusiewicz, Barbara
Hamilton-Kurtz, Donna
Holt, Howard
Jagacinski, Carolyn
Jansen, Charles R.
Johnson, Kenneth
Jones, Annie M.
Kaczala, Caroline M.
Keane, William
King, Edward L, Jr.
Koning, Ross
Kreger, Robert
Laycock, Angelina B.
Lennox, Ted
Lewandowski, Richard
Lombard, James
Long, Susan
McCabe, Joyce
McQuillan, Marcia
Makinen, Harold
Marsden, Jeffrey

Social Foundations
Summer $1000
500
Upward Bound
Spr-Summer
Psychology
Summer
2497
Educational Leadership Summer
2667
Special Ed
Summer
850
Guidance & Counsel.
Summer
1900
Summer
Marketing
1000
Summer
2280
History
Summer
Foreign Lang.
950
Bilingual Vocational
Counseling
1279
Spring
Summer
1020
Sociology
500
Upward Bound
Spr-Summer
850
Special Ed
Summer
Social Foundations
950
Summer
2100
Educational Leadership Summer
1000
Educational Leadership Summer
Continuing Ed
1140
Summer
Special Ed
1800
Summer
Guidance & Counsel.
950
Summer
800
Educational Psych.
Summer
Educational Leadership Summer
1050
Educational Psych
1100
Summer
Biology
Summer
2100
Student Teaching
1750
Summer
Continuing Ed
720
Spring
Special Ed
950
Summer
167
Summer
Upward Bound
1050
Educational Leadership Summer
4620
Accounting & Finance Summer
2750
Nursing Education
Summer
1700
Special Education
Summer
Upward Bound
Spr-Summer
1000
1000
Summer
Chemistry

Effective
6-26-78
6-7-78
6-26-78
6-26-78
7-24-78
6-26-78
6-26-78
6-19-78
6-26-78
6-5-78
6-26-78
6-7-78
6-26-78
6-26-78
6-26-78
6-26-78
6-19-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
5-2-78
6-26-78
6-19-78
6-26-78
6-26-78
6-26-78
6-26-78
6-7-78
6-26-78
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Appointments - Lecturers - Continued

Effective

Messier, Ronald A.
Mink, George
Ngare, Timothy
Pappas, Richard
Quigley, Kathleen L.
Raske, Mary A.
Rowe, Osler G.
Sayles, Sherry
Seraydarian, Patricia
Shraqe, Jules H.
Shrage, Jules H.
Signorella, Margaret
Sims, Marvin
Smith, Clara
Sniderman, Sam
Somers, Ronald
St. John, Barbara
Suss, Wendy
Thornberry, Raymond
Ward, Albert
Weston, James
Wilk, Opal
Wilkinson, Ann
Wood, Ann
Woods, Royce
Wrotny, Cathy

History
Post Summer $ 1140
Social Work
Summer
900
Accounting & Finance Summer
1000
Marketing
Summer
1000
Nursing Education
Summer
2800
Special Education
Spring
680
Sociology
Spring
170
Occupational Therapy Summer
1295
Ad Serv & Bus Ed
Summer
1000
Swaziland
Annual 28500
Swaziland
Orientation 836
Psychology
Summer
1000
Speech & Dramatic Art Summer
2310
English
Spring
1020
Educational Leader.
Summer
2100
Educational Leader.
Summer
1050
Curr & Instr
Summer
2200
Guidance & Counsel
Summer
1000
Curr & Instr
Summer
925
Educational Leader.
Summer
2333
Special Education
Summer
1650
Special Education
Summer
2250
Special Education
Summer
1800
Specia 1 Education
Summer
1850
Specia 1 Education
Summer
975
Nursing Education
Summer
2850

8-5-78
6-26-78
6-26-78
6-26-78
6-26-78
5-3-78
5-4-78
6-26-78
6-26-78
6-26-78
6-5-78
6-26-78
6-26-78
5-3-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78

DiMattia, Pearl
Downing, Gloria
Lewandowski, Richard
Sayles, Sherry

Biology
Special Education
Upward Bound
Occupat. Therapy

7-16-78
6-26-78
7-1-78
6-26-78

Summer
Summer
Summer
Summer

760
925
333
1295
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Appointments - continued
Graduate Assistants
Berry, David A.
Creal, William
Haverty, Julia
Kavadella, Melpomeni
Kogowski, Gary
Larson, Julie
Lee, Jinn-Bao
Les, Donald
Mansfield, Alan
Mansfield, Pamela J.
Moghaddamnia, Hassan
Mulkins, Jean M.
Nwofor, Ambrose 0.
Ruokolainen, Robert B.
Tucker, Walter W.
Wang, Ray J.
Williamson, Brooks B.

Effective
Chemistry
Biology
Guidance & Counseling
Chemistry
Chemistry
Institutional Research
Ind. Tech & Ind. Ed
Biology
Geography-Geology
OWRT Lake Level Grant
Chemistry.
Ind. Tech & Ind. Ed.
Ind. Tech & Ind. Ed.
Physics & Astronomy
Ind. Tech & Ind. Ed.
"(
Ind. Tech & Ind. Ed.
OWRT Lake Level Grant

New Regular Facultt A��ointments
Asst. Professor
Wa11 er, Jode 1 1e
Assoc. Professor
Garg, Ramesh
Weeks, Wayne
·Asst. Professor
Smith-de Laski, Deborah Instructor

Music
Finance
Finance
Home Ee

I

Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
Summer
;Summer

$645
750
600
311
645
800
281
600
750
800
467
281
281
800
375
281
800

Fall $15,200
Fall 21,000
Fall 23,000
Fall 13,600

6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78
6-26-78

9-1-78
9-1-78
9-1-78
9-1-78
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Faculty
Supplemental Appointments
Abramson, Armand
Adler, Max
Adler, Max
Anderson, Charles T.
Angle, James
Ashton, Charles R.
Atchison, Bernard
Bajwa, Ranjit
Barber, Betty
Bell, Mary I.
Belskus, Albert W.
Belskus, Albert W.
Be 1 t, Gordon
_ Bianco, Robert
Bishop, Nadean
Borusch, Barbara
Borusch, Barbara
Brandon, Ernest
Briggs, William D.
Brown, Kaaren S.
Buckeye, Donald
Bushey, James T.
Caputo, George
Compton, Gail
Conley, James
Cooksey, Robert
Cooksey, Robert
Coyner, Joe
Cross, Gilbert
Delcampo, Robert
Delprato, Dennis
Delprato, Dennis

Summer $ 1 98
Music
Professor
298
Continuing Ed-Wkshop
Winter
Curator
298
Spring
Continuing Ed-Wkshop
Curator
Summer 61 05
Chemistry
Professor
36
Spring
Asst Prof Eng Continuing Ed
Winter 2000
Management-Director
Asst Prof
Bus Adm Grant
Summer 2590
Occup Therapy
Instructor
Summer 471 3
Education
Professor
795
Summer
Home Ee.- CE
Asst Prof
Summer 1 293
HPER&D
Assoc Prof
1 64
Winter
CE-Honorarium
Assoc Prof
50
Consumer Ed-Honorarium Spring
Assoc Prof
640
Summer
Assoc Prof
Curr & Instr
373
Summer
Music
Professor
792
Summer
Asst Prof Eng Continuing Ed-Wkshop
Post-Summer 1 683
Curr & Instr
Professor
Summer 51 91
Curr & Instr
Professor
626
Summer
Music
Instructor
800
International Studies Summer
Assoc Prof
Summer 1501
Social �lork
Lecturer
720
Spring
Mathematics - CE
Professor
Summer 3837
Assoc Prof . Educ Psycho 1 ogy
680
Spring
Special Ed - CE
Asst Prof
720
Spring
Speech - CE
Professor
60
Spring
Management - CE
Assoc Prof
100
Summer
Ind Ed-Honorarium
Asst Prof
1214
Summer
Ind Education
Asst Prof
Summer 2266
Special Ed
Assoc Prof
Spring 1020
English - CE
Assoc Prof
680
Spring
Home Ee - CE
Asst Prof
720
Spring
Psychology - CE
Assoc Prof
1029
Summer
Continuing
Ed-Wkshop
Assoc Prof

Effective
7-1 0-78
3-3-78
5-4-78
6-26-78
5-1 -78
5-25-78
6-26-78
6-26-78
7-1 0-78
8-7-78
2-28-78
5-1 0-78
6-26-78
7- 1 0-78
7-1 0-78
8-7-78
6-26-78
6-26-78
6-26-78
6,-26-78
5-1-78
6-26-78
5-3-78
5-9-78
5- 1-78
7-19-78
8-7-78
6-26-78
5- 3-78
5-1-78
5-3-78
7-10-78

Faculty
Supplemental Appointments - continued
Evans, Gary L.
Fadiman, Jeffrey
Fensch, Charles
Fenz, Emanuel
Fenz, Emanuel
Fielder, Anita
Fishman, Walter
Garcia, Alberto
Ginther, John
Gosseaux, Emile
Gottwald, Henry
Green, Edward
Green, Mary A.
Harris, Ralph
Hill, Rodney
Holoka, James
Holoka, James
Howe, Marvin
Hubbard, John
Immekus, Marie
Ingram, Anthony
Jameson, Michael
Jameson, Michael
Jaworski, Eugene
Jernigan, Louise
Jones, Michael
Kilanski, Doris
King, Harold R.
Kloosterman, ��inton
Kuwik, Paul
Kuwik, Paul
McClennen, Sandra
McGlynn, Paul
McKee, Judy A.

Asst Prof
Assoc Prof
Professor
Assoc Prof
Assoc Prof
Professor
Asst Prof
Lecturer
Professor
Asst Prof
Professor
Professor
Assoc Prof
Asst Prof
Assoc Prof
Asst Prof
Asst Prof
Professor
Assoc Prof
Asst Prof
Asst Prof
Instructor
Instructor
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Professor
Assoc Prof
Assoc Prof
Asst Prof
Professor
Assoc Prof

Speech - CE Wkshop
Summer $ 8 14
History- Intern't Tour Summer 2209
Art-Study Tour,Arizona Summer 1285
History-Europe Study Tour Sum
5286
History-Europe Study Tour PostSum 2183
156
Home Ee - CE Wkshop
Summer
Summer 3 152
Cntr of Ed Resources
Summer 1279
Bilingual Proj Grant
680
Spring
Mathematics - CE
Education
Summer 2173
Specia 1 Ed - CE
Spring
126
Summer 6532
Sociology
Summer 1169
HPER&D
Marketing
Summer 1995
Summer
160
Music
Humanities - CE
Spring 1080
Summer 3219
Humanities
Summer
214
Music
Summer 3668
German - Grant
Summer 1295
Occup Therapy
Afro-Am Studies
Summer 3256
Music
Summer
72
Summer
Music
167
OWRT - Grant
Summer 4012
Summer 1825
Ed Psychology
Academic Affairs
Summer 3576
Ed Leadership
Summer
170
Summer
Continuing Ed Wkshop
96 1
Summer 1134
Continuing Ed Wkshop
Summer 2317
Bilingual - Grant
Summer 1264
Continuing Ed
Summer 1124
Special Ed
Summer 2602
English
Occup Therapy - Honor Spring
150

20
Effective
7- 10-78
7-28-78
6-26-78
6-19-78
8-5-78
7-17-78
6-26-78
6-26-78
5-1-78
6-26-78
5-2-78
6-26-78
8-7-78
6-26-78
7-10-78
5-1-78
6-26-78
7-10-78
7-1-78
6-26-78
6-26-78
6-26-78
7-10-78
6-26-78
6-26-78
6-26-78
6-26-78
7-10-78
7-10-78
6-26-78
8-7-78
8-7-78
7- 15-78
6-9-78
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Faculty
Supplemental Appointments - continued

Effective

Lake, Marylyn
Learmonth, Gerard F.
Levine-Hanes, Madlyn
Long, Clayton S.
Loppnow, Donald
Martin, Nora
Metler, John
Mohl, Ronald
Monsma, Charles
Moore, Jean R .
Nau, Paul
Neuhaus, Colin
Ogden, Lawrence
Ogden, Lawrence
Ojala, Carl
Pyle, Hersha 1
Quayle, Robert
Raphael, C.Nicholas
Reichbach, Gwendolyn

Asst Prof
Instructor
Asst Prof
Assoc Prof
Asst Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Professor
Professor
Assoc Prof
Assoc Prof
Assoc Prof
Professor
Asst
Prof
- -

Summer $ 1031
Special Education
Summer 3520
Oper Res & Info Res
Spring
680
Curr & Instr
Summer 4620
Oper Res & Info Res
400
Winter
Honorarium
Summer 1139
Special Education
720
Continuing Education Post-Sum
108
English - Honorarium
Fall
701
Honorarium
Spring
540
Physics
680
Summer
Education - CE
Marketing
Summer 2416
456
Summer
Geo/Geology
Continuing Ed - Wkshop Summer 1556
Geography
Summer 1616
904
Summer
Music
Summer
176
Music
Summer 4446
OWRT - Grant
52
Continuing Ed Honorar. Winter

8-7-78
6-26-78
6-19-78
6-26-78
1-3-78
6-26-78
8-7-78
5-1-78

Rice, Da1 e L.
Rice, Da 1 e L.
Samonte, Quirico
Scheffer, Barbara
Sinclair, Frank
Smith, John Robert
Smith, John Robert
Spitz, Edward
Stevens, Suzanne
Trithart, Eleanor
Trochet, Paul
Truax, Terry
Victor, Gary
Ward, Robert
Warren, Patricia
Warren, Patricia
Wescott, John
vii 1 son, Herbert
Wittke, Reinhard
Yeakle, Myrna
Young, Phyllis

Professor
Professor
Professor
Instructor
Assoc Prof
Asst Prof
Asst Prof
Professor
Assoc Prof
Instructor
Assoc Prof
Instructor
Asst Prof
Assoc Prof
Assoc Prof
Assoc Prof
Assoc Prof
Asst Prof
Professor
Assoc Prof
Instructor

Special Ed - CE
Special Ed
Substitute
Nursing-Honorarium
Biology - Honorarium
Music
Music
Marketing-Europe Tour
Biology
Home Ee - Honorarium
Geography
Oper Res & Info Sys
Ad Serv & Bus Ed
Geography - CE
Sociology - Grant
Sociology - Grant
Industrial Ed - CE
Industrial Ed - CE
Internat'l Studies-tour
HPER&D
Home Ee - CE

2392
4022
552
112
100
167
195
2270
1499
100
235
3520
2029
1099

5-3-78
6-26-78
5-16-78
6-6-78
7-14-78
6-26-78
7-10-78
7-1-78
6-26-78
5-3-78
7-19-78
6-26-78
6-26-78
7-31-78
6-26-78
6-26-78
5-3-78
5-4-78
6-30-78
8-7-78
7-10-78

I

Spring
Summer
Spring
Spring
Summer
Summer
Summer
Summer
Summer
Spring
Summer
Summer
Summer
Summer
Summer
Summer
Spring
Spring
Summer
Summer
Summer

110 1

3602
720
680
4848
600
693

11- 15-77

5-8-78
7-10-78
6-26-78
7-10-78
8-12-78
7-3-78
6-26-78
7-10-78
6-26-78
4-18-78
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Faculty
Supplemental Appointments - continued

Effective
Levine-Hanes, Madlyn

Asst Prof

Curr & Instr

Moore, Jean

Assoc Prof

NSF-Honorarium Post-Summer

292

8-25-78

Phillips, Donald

Asst Prof

NSF-Honorarium Post-Summer

236

8-25-78

Roth, Richard

Assoc Prof

Course Eval
(Physics)

Summer

1 ,844

7-1-78

Smith, Lawrence

Assoc Prof

Summer Youth
Demonstration
Project (CETA)

Summer

4, 400

7-10-78

Sperling, William

Asst Prof

NSF-Honorarium Post-Summer

277

8-25-78

Stevens, Suzanne

Asst Prof

NSF-Honorarium Post-Summer

250

8-25-78

Trochet, Paul

Asst Prof

NSF-Honorarium Post-Summer

241

8-25-78

Wingo, Rosetta

Professor

Ad Serv & Bus
Education

Post-Summer

670

8-25-78

Young, Phyllis

Instructor

Continuing Ed

Summer

87

7-1 0-78

Post-Summer $ 900

8-7-78
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APPOINTMENTS - Continued
Bi-weekly

Staff

Effective

$437. 27

7-17-78

Continuing Education

323 . 04

5-4-78

Cashier

295.46

7-3-78

Centi 1 1 i, Sharon
CS-01 Clerk

Maintenance

262. 31

7-10-78

Cepeda, Abel Jr.
AP-06 Admissions Officer

Admissions

404.96

6-5-78

Cleveland, Phillip
AP-09 Energy Coordinator

Physical Plant

680.36

6-5-78

Gast, Mary
CS-03 Secretary

Placement

276.23

5-11-78

Holtzman, Linda L.
CS-02 Clerk/typist

Personnel

256.92

6-19-78

Horne, Tammy
CS-03 Account Clerk

Student Accounting

276.23

6-5-78

Laing, Diahann
AP-04 Phototypesetting

Information Services

314. 27

5-30-78

McKnight, Norman
AP-06 Accountant I

Cashiers

459. 96

7-17-78

Parham, Barbara
FM-06 Custodian

Physical Plant

4. 85 per hr 5-30-78

Reed, Donna
CS-03 Senior Clerk

Academic Services

276.23

6-29-78

Wanty, Louise
CS-02 Clerk/typist

Academic Records

256.92

5-30-78

Wanty, Linda J.
CS-01 Clerk

Academic Records

262. 31

7-6-78

Personnel

594.12

9-1-78

Arkison, James
AP-06 Accountant I

Student Accounting

Boccetti, Lisa
CS-03 Account Clerk

Barnes, Miche 1 1 e
CS-03 Secretary

Bradley, Noreen M.
AP-08 Employment Manager

Motion carried.

24
.1968 M

Separations

Regent Ullrich moved and Regent Dyer seconded that the Separations be approved.

Staff

Effective

Anderson, Thomas
Other position

FM-10 Locker Rm Attend . HPER&D

7-6-78

FM-21 Skilled Tradesman Physical Plant

7-7-78

Balogh, Denise
Leaving area

CS-03 Account Clerk

Accounting

7-18-78

Carpenter, Johnnie
Health

FM-04 Housekeeper

Physical Plant

5-29-78

Cotter, �-1errilee
Leaving area

CS-02 Cashier

Cashier's Office

7-7-78

Dennison, Amy
Return to school

CS-03 Senior Clerk

Financial Aid

7-20-78

Dougovito, Peggy
Leaving area

CS-05 Senior Secretary Speech

6-16-78

FM-21 Painter

Physi cal Plant

7-5-78

Elftman, Christine
Other pasiti-on

CS-03 Senior Clerk

Financial Aid

7-26-78

Arbogast, Donald
Other position

Eckler, Gerald
Other position

Fantauzzo, Michelle
· Leaving Area

CS-04 Senior Acct Clk

Mc Kenny

7-6-78

. Frederick, Therese
Leaving area

CS-03 Secretary

Psychol ogy

6-2-78

CS-03 Sr Clerk

Admissions

4-27-78

Gurk, Kathleen
Other position

CS-03 Sr Clerk

Financial Aid

6-30-78

AP-08 Program Ofc .

ORD

6-19-78

Gast, Mary
Personal

Hartman, William
Other position
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Separations - continued
Staff
Kerber, Kenneth A .
Resigned

Effective
AP-10 Director of
Student Affairs
Student Publications

6-16-78

CS-02 Clerk/typist

Educ Ldrship

6-20-78

Kirkpatrick, Sharon
Personal

CS-03 Sr Clerk

Academic Records

7-18-78

McNeill, Barbara
Leaving area

CS-05 Sr Secretary

Dean of Business

7-14-78

Macek, Mary
Leaving area

CS-02 Cashier

Cashiers Office

6-30-78

Macut, Sharon
Other position

CS-03 Secretary

Home Economics

7-11-78

King, Barbara
Other position

CS-03 Sr . Clerk/typist Graduate School
Moroney, Carole
Did not return from leave
CS-03 Sr Clerk
Pahl, Carol
Did not return from leave

6-12-78

Academic Services

6-27-78

Parisian, Phillip
Other position

AP-10 Maint. Supv .

Physical Plant

7-7-78

Peters, Carolyn
Leaving area

CS-03 Sr. Clerk

Graduate School

5-31-78

Plocharczyk, Mary
Other position

SC-03 Safety Offi.cer

Public Safety

7-29-78

FM-21 Skilled Trades

Phys;i:ca 1 Plant

7-6-78

Raymond, Mary
Other position

CS-03 Sr Clerk

Admissions

5-31-78

CS-03 Sr Clerk/typist

Public Safety

7-25-78

Samuel, Yvonne
Other position

AP-07 Study Skills

Academic Services

6-16-78

Poindexter, Edwin
Quit

Rhode, June
Other position

Sloane, John
Other position

AP-09 Asst, Dir of Acctg Accounting

8-4-78
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Separati ons - conti nued
Faculty
Coppi ns, Ri chard J.
Other position

Assi stant Professor

Oper Research &
Inform. Systems

6-23-78

Markese, John D .
Other positi on

Associ ate Professor

Accounti ng & Fi nance

8- 1-78

Mayer, Roger R.
Resigned

Associate Professor

Art Dept.

6- 12-78

Schlorff, Harold
Other pos i t i on

Assistant Professor

Accounti ng & Finance

8- 1-78

Shubert, Jud i th
Other positi on

Assi stant Professor

Management

6-23-78

Deceased
Goldschmidt, Eri ch
Hoexter, Robert K.
Gle i chert, James E.
�eti ring
�oat, Rebecca
Taylor, Ruth
Hri ght, Charles
3ennett, Mary M.

Professor
Professor
AP- 13 Physician

Music
Curriculum & Instr
Health Center

AP-06 Accountant I
Student Accounting
CS-02 Clerk/typi st
Physical Plant
FM- 15 Sr. Motor Veh Oper Physi cal Plant
Cook
Food Servi ce

7- 11-78
6-3-78
4-1978

6-5-78
1- 31-78
6- 30-78
4-2 1-78
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Separations - continued

Effective

Staff
FM-06 Custodian

Physical Plant

7-6-78

CS-03 Account Clerk

Accounting

7-13-78

Sundberg, Joan
Return to school

CS-03 Postal Clerk

Mailroom

6-30-78

Utter, Cheryl
Other pasition

CS-04 Secretary

Housing

7-5-78

CS-05 Account Spec.

Student Accounting

6-23-78

CS-03 Senior Clerk

Graduate School

6-22-78

Yoakam, Marsha
Other position

CS-04 Sr . Secretary

University Relations 8-11-78

Zimmerman, Charles
Other position
Guy, Wendy
Personal

AP�06 Accountant I

Student Accounting

Smith, Bradley
Leaving area

Snyder, Rebecca
Leaving area

Wheeler, Judy
No reason
Yarber, Lorna
Leaving area

Moti on carried.

CS-02 Clerk/typist

Admi-s s fans �- .:

6-23-78
7=i4�78
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CHANGES OF STATUS

Regent Ullrich moved and Regent Milford seconded that the Changes of Status
be approved .

STAFF
Andrews, Robert

From: AP-11 Acting Budget Director
To:
AP-11 Budget Director 100%
Effective 5-23-78
Bi-weekly $943 .50

Barnes, Michelle

From:
To:

Bankston, Sheena

From: CS-01 Clerk
CS-02 Clerk/typist in Academic Records
To:
Effective 6-19-78
Bi-weekly $256 .92

Brandon , Philip

From: AP-08 Trades & Grounds Foreperson
AP-10 Acting Gen . Trades & Grounds Supt .
To:
Effective 6-19-78
Bi-weekly $716 .06

Calton, Cynthia

From:
To:

Coxford, He 1 en

From : CS-04 Sr . Account Clerk
CS-05 Account Spec . in Continuing Education
To:
Effective 6-12-78
Bi-weekly $367 .13

CS-03 Secretary
CS-03 Secretary in Library Resources
Effective 7-1-78
Bi-weekly $342 .27

CS-03 Account Clerk
CS-04 Sr . Account Clerk in McKenny
Effective 5-23-78
Bi-weekly $302 .73

Davis, Fay

From:
To:

CS-05 Account Specialist
CS-05 Sr . Secretary in Adm . Serv & Bus Ed
Effective 5-15-78
Bi-weekly $433 .11

Davis, J . June

From: AP-08 Employment Manager
AP-11 Manager, Personnel Services
To:
Effective 7-18-78
Bi-weekly $793 .46

Douglas, A . Wayne

From: AP-12 Director of Personnel
AP-14 Associate Vice-President for University Relatic
To:
Effective 8-16-78
Bi-weekly $1399 .68

Durham, Kathy

From:
To:

CS-03 Secretary
CS-05 Sr Secretary in Social Foundations
Effective 6-5-78
Bi-weekly $337 .58
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Changes of Status - continued

STAFF

Fantauzzo , Michele

From: CS-03 Secretary
To: CS-04 Senior Account Clerk in Hoyt Conf. Center
Effective 7-1-78
Bi-weekly $321.96

Fountain, John

From: AP-11 Director, Information Services
To: AP-12 Executive Director, Information Services
Effective 8-16-78
Bi-weekly $1091 .52

Garland, John

From: AP-07 Supervisor
AP-09 Manager of Safety & Security
To:
Effective 7-1-78
Bi-weekly $788.83

Gilden, Ralph

From: AP-13 Special Assistant ( 9 month appointment)
To: AP- 13 Special Assistant ( 12 month appointment )
Effective 6-1-78
Bi-weekly $1470.71

Guy, Wendy

From:
To:

Hall, LeDelhia

From: Temporary
To:
CS-03 Account Clerk in Student Accounting
Effective 6-5-78
Bi-weekly $276 . 23

Herman, Judith

From: CS-02 Clerk/typist
To:
CS-04 Senior Account Clerk in Accounting
Effective 6-29-78
Bi-weekly $302 . 73

Hopkins, Anita
Kirkpatrick, Sharon

CS-01 Clerk
CS-02 Clerk/typist in Admissions
Effective 5-18-78
Bi-weekly $243.08

From : Temporary
CS-01 Clerk in Admissions
To:
Effective 6-19-78
Bi-weekly $243.08

From : CS-02 Clerk/typist
CS-03 Senior Clerk in Academic Records
To:
Effective 6-5-78
Bi-weekly $276 . 23

Laboissonniere, Earl

From: Temporary
AP-04 Resident Manager in Housing
To:
Effective 6-25-78
Bi-weekly $383.27

Liebenow, David

From: Temporary
FM-06 Custodian in Physical Plant
To:
Effective 5-30-78
$4 .85 per hour

Mccreery, Patricia

From: CS-03 Secretary
To:
CS-03 Sr . Clerk in Graduate School
Effective 5-22-78
Bi-weekly $333.08
also
From: CS-03 Sr - Clerk
To:
CS-05 Library Assistant III
Effective 8-1-78
Bi-weekly $369 . 93
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Changes of Status - continued
STAFF
Merriman, Mary Ann

From : CS-01 Clerk
CS-03 Senior Cl2rk/typist at Health Center
To :
Effective 7-1-73
Bi-weekl y $295 .46

Midura, Thadeus

From :
To :

Post, Mari beth

From : CS-02 Clerk/typi st
CS-03 Secretary in Personnel
To :
Effective 6-19-78
Bi-weekly $276.23

Rowland, �ildred M.

From :
To :

FM-02 Assistant Cook
FM-03 Assistant Cook in Food Service
Effective 7-1-73
$4.84 per hour

Singleton, Fronie

From :
To:

FM-04 Housekeeper
FM-06 Custodian
Effective 7�10-78

Wehrl in, Maureen

From : CS-03 Account Clerk
CS-04 Senior Account Clerk in Cashier 1 s Office
To :
Effecti ve 6-19-78
Bi-weekly $302. 73

Wi11 iams , Dawn

From : Temporary
FM-06 Custodian i n Physical Plant
To:
Effective 6-19-78
$4.85 per hour

FM-06 Custodian
FM-10 Group Leajer in Physical Plant
Effecti ve 5-8-73
$5. 07 per hour

$5. 10 per hour

Faculty
Change of Status
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Broder, Thomas
Assistant Professor - ADS;BED

From: Summer Appointment
To: Cancel
Effective 6-26-78
Chamberlain, Marjorie
From: Administrative Professional
Assistant Professor -Spec- al Ed
To: Faculty Status - Annualized Appointment
Speech & Hearing Cl i nic
Effective 7-1-78 Salary Base 18,161
( 24,154 )
Green, James E .
From: Summer Appointment
Associate Professor-History & Phil . To: Cancel
Effective 6-26-78
From: Department Head
Grinstead, Kenneth
Professor-Educational Leacership
To: Professor
Effective 7-1-78 Salary 26,171
From: Director of MBA Program
Hislop, Robert
Professor-Adm Services & Eus Educ To: Professor, Admin Serv & Bus Ed
Effective 6-26-78 Salary 26,000

Kromer, William E .
Associate Professor-Swaziland
Maynard, Marianne
Director-Continuing Education
Moehle, Jane
Director, Continuing Education
Porretta, Louis P .
Professor-Swaziland Project
Shough, Lee
Instructor-Special Ed
Speech & Hearing Clinic
Stanley, Kenneth
Associate Professor
Guidance & Counseling
Ristau, Robert

From: Associate Professor
To: Chief of Party-Swaziland Prim . Project
Effective 6-19-78 Annual 33,600
From: Director AP-10 66%
To : Director AP-10 100% Continuing Ed
Effective 7-1-78 Biweekly 837 .00
From: Temp . \ Director AP-10
To : Director-Continuing Ed
Effective 7-1-78 Biweekly 837 .00
From: Swaziland Project-Chief of Party
To: 50% Swaziland Development
50% Curriculum and Instruction
Effective 7-1-78 Salary 24,265
From: Administrative/Professional
To: Faculty Status-Annualized Appointment
Effective 7-1-78 Salary Base 17, 138
From: Director of Student Teaching (22,794 )
To: Associate Professor in Guidance & Counsel .
Effecti ve 7-1-78 Salary 21,284
From: Professor and Department Head
Administrative Services & Bus . Educ
AP-13
To: Professor, Administrative Services
and Business Ed .
Effective 7-1-78 Salary $26,000

Faculty
Change of Status

Johnson , Robbie

Patrick , Floyd
Sampson , William

Schmi tt , Donna

Shel l , Claude

from Assistant Professor , Health , Physical
Education , Recreation and Dance to Director
of Student Teachi ng , AP-1 1 . Effective August
1 , 1 978. Bi-weekly salary of $965 . 92.

from Professor of Management to Acting Head ,
Department of Management , AP-1 3. Effective
September 1 , 1 978 , Bi-weekly salary of $1 ,46 1 . 03.

from Associate Professor of Management to Acting
Director of Graduate Program , AP- 1 1 , College of
Business. Effective July l , 1 978 . Bi-weekly
salary of $1 ,056. 65.

from Associate Director , Center of Community
Education AP-09 to Assistant Professor of Educatior.al
Leadership and Director of the Center for Community
Education. Effective July l , 1 978. $1 8 ,000 Base
Salary , annualized $25 , 1 40.

from Head , Department of Management to Acting Dean >
College of Business. Effective Ju l y 1 , 1 978.
Bi-weekly salary of $1 , 586. 87.

Thayer , Robert

from Director of Accounting , AP- 1 2 to Controller
AP- 1 3. Effective August 21 , 1 978. Bi-weekly salary
of $1 , 1 70. 00

Wi ngo , Rosetta

from Professor , Administrative Services
Education to Acting Head , Department of
Services and Business Education , AP- 13.
September l , 1 978. Bi-weekly salary of

King , Roger

Be promoted to the rank of Professor of History
in the Department of History and Philosophy.

Motion carried.

and Business
Administrative
Effective
$1 ,245. 73.
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.1970 M

LEAVES OF ABSENCE

Regent Ullrich moved and Regent Dyer seconded that the Leaves of Absence be
approved.
Staff
Adiska, Anna

CS-0 1 Clerk in Housing be granted a medical leave,
without pay, from 6-19-78 to 1 0-1-78 .

Aston, Mary Etta

FM-04 Housekeeper in Physical Plant, be granted a
personal leave, without pay, from 6-7-78 to 7-10-78.

Coryell, Clista

CS-03 Secretary in Educational Psychology, be
granted a personal leave, without pay, from
6-1-78 to 9-1-78.

Heinz, Phyllis

AP-03 Graphic Arts Technician in University Printing
be granted a personal leave, without pay, from
6-19-78 to 9-19-78.

Holland, Jackie

CS-04 Secretary II in Purchasing be granted an
extended personal leave, without pay, from
4-10-78 to 7-10-78.

Karam, Samir

FM-06 Custodian in Physical Plant be granted a
compensable injury leave, effective 6-· 19-78.

Palmateer, Phyllis

CS-05 Senior Secr,etary in Curriculum and Instruction
be granted a medical l eave, without pay, from
6-27-78 to 9-27-78.

Parks, Phyllis

CS-03 Senior Clerk/typist in Chemistry (50%)
be granted a personal leave, wothout pay,
from 5-29-78 to 8-29-78.

Schwartzenberger, Mary Lynn

CS-05 Senior Secretary in Accounti ng be granted
an extension of personal leave, without pay,
from 6-14-78 to 9-14-78.

Sherbrook, Alan

FM-08 Athletic Facilities Attendant in Athleti cs
be granted a personal leave, without pay, from
4-19-78 to 7-19-78.

i�iley, Valdina

CS-02 Clerk/typist in Academic Services be granted
an extended maternity leave, without pay, from
5-20-78 to 8-20-78.
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Leaves of Absence - continued

Staff

Gentle, Cindy

cs�o4 Secretary II in Studen: Publications
be granted a maternity l eave . without pay,
from 7-6-78 to 10-6-78.

Kress , Pamela

CS-03 Secretary in CampJs Li =e, be granted
a medical leave, without pay . from 6-5-78
to 9-5-78 .

Faculty

Williams, Warren S.

Associate Professor in Educational Psychology
be granted a Leave of Absence, without pay,
Spri ng 1978 semester
Fa 1 1 1978 semester
Winter 1979
Effective 5-3-78

Graves, Bruce

Professor i n Chemistry �e granted a 50% Leave
of Absence , without pay,
Fa l l 1 978 semester
Winter 1 978 semester

It is recommended that President James H . Brickley be granted a
personal leave of absence, without pay, for the period of August 26,
1978 through November 8, 1978, to campaign for the e- ected office of
Lieutenant Governor of the State of Michigan .

·
I!

i

35

Chairman Robb said he had just received a registered letter from Dr . Bruce
Graves whose name is listed on page 15a in the Leaves of Absence section of the
agenda, and after consulting with administration, he is asking the Board members
to delete Bruce Graves ' name from the agenda as he has withdrawn his request .

Regent Ullrich noted thE names of several employees asking for a Leave of Absence,
and particularly the narre of President Brickley . He said he for one wanted
to wish the President wEll as he goes into the campaign to seek re-election to
be Lt . Governor of the �tate of Michigan .

Regent McCormick asked Fresident Brickley if he had checked with our Fringe
Benefits Office to be sLre he does not lose any of his benefits during his leave .
President Brickley respcnded that he has checked with our Personnel Department
and he is making arrangEments to pay the total cost of his life insurance and
Blue Cross . This has been the standard practice with the institution for employees
who go on leave of abserce, without pay . He continued, that this opportunity is
offered as long as it does not conflict with the contracts the university carries
with the various insurance carriers.
Motion carried .
.1971 M

ACTING PRESIDENT

Regent Milford moved anc Regent Dyer seconded that Anthony H. Evans be appointed
the Acting President fr0m August 26 through November 8, 1978.
Motion carried.

Chairman Robb said he wculd like to refer to the Finance Committee the question
of appropriate compensation for Vice-President Evans during the time that he
is serving as Acting President . He asked that this committee make a recommenda
tion to the full Board Et the next meeting .

Regent Milford commentec that in her meetings she has had with the faculty, and
as chairperson of the Fcculty Affairs Committee, she felt that since Vice
President Evans came to Eastern Michigan University he has developed a very good
relationship with the fcculty, and that the faculty would support him serving
in the role of Acting President .
Regent McCormick extended his congratulations and best wishes to Vice-President
Evans. He said he hope� he makes it through, and he wanted him to know that
he supports him in this acting capacity . He said he knew he would do a good
job . He continued that he also wanted to wish President Br i ckley well in his
endeavors, and hoped thct he was successful in his bid for re-election to the
Lieutenant Governorship of the State of Michigan .
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Regent Dyer said he too, wanted to wish both President Brickley and Vice-President
Evans well in the months ahead .
Regent Rush said he thought it was a wise decision to appoint Vice-President
Evans as the Acting President . He said he also wanted to wish the President
wel 1 in "whatever it is he is trying to do . "

Chairman Robb said he would like to read to the Board a letter he had just
received from President Brickley today :
Dr . Richard N . Robb, Chairman
Board of Regents
Eastern Michigan University
Ypsilanti, Michigan 48197
Dear Dr. Robb:
By way of this letter, I want to express my deep gratitude to the Board
of Regents for making it possible for me to take a leave of absence for
the purpose of seeking public offi ce.
My work at Eastern Michigan University has been immensely rewarding;
and, if I am chosen to return to public life, I will be far better
equipped to handle whatever responsibilities come my way, as a result
of my experience at the University .
I am confident that the University has a strong executive team that will
carry on in my absence so that the University's goals and objectives
will be achieved in a timely fashi on.
During the period of my leave of absence, I will reimburse the University
for the cost of my hospitalization and life insurance , I will forego the
use of the University's automobile, and I v-Jill pay the University for
my use of the President's Residence at a rate of $300 a month. I am
taking these steps because I believe there should be no question raised
as to the University in any way subsidizing my political campaign .
If it is the will of the voters that I return to the Li eutenant Governor's
office, I will, upon my return to the University on November 9, submit my
resignation effective December 3 1, 1978 .
If there is any question or concern on the part of the Board as it relates
to these arrangements I will, of course, make whatever changes are
requested .
Sincerely,
signed - James H . Brickley
cc: Board of Regents
President

37

Chairman Robb said he wanted to make it very clear that the President's
Residence is the property of the University. He said it always has been and
will continue to be used for entertaining various people, campus groups, and
related groups, and this fall will be no exception. The house will be avai l
able at all times. In fact, he said, he knew that Vice-President Hawks was
planning to invite dignitaries to the football games this fall and utilize
the President's Residence for entertaining purposes.
. 1972 M

INDETERMINATE TENURE

Regent Ullrich moved and Regent Dyer seconded that the following faculty
members be granted indeterminate tenure, effective September, 1978:
ARTS & SCIENCES
Kirkland, Glenda
Richmond-Abbot, Marie
Sinc 1 air, Karen
COLLEGE OF BUSINESS
Clark, George S.
Young, Kenneth C.
COLLEGE OF EDUCATION
Petitpren, Joan

Assistant Professor (5 years) Music
Assistant Professor ( 4 years ) Sociology
Assistant Professor (4 years) Sociology

Associate Professor ( 4 years) Accounting � Finance
Associate Professor ( 3 years ) ORIS
Assistant Professor ( 4 years)

Social Foundations
and Education

CENTER OF EDUCATIONAL RESOURCES
Colman, Ronald
Center of E<luc Resource�
Instructor (5 years)
Instructor ( 5 years)
Center of Educ Resource�
Gliken, Rhonda
COLLEGE OF HUMAN RESOURCES
Instructor (5 years)
Home Econorrics
Bauman, Joyce
Gaus, Deanna
Assistant Professor ( 4 years) Nursing Education
Reichbach, Gwendolyn
Assistant Professor ( 4 years) Home Econorrics

Motion carried.
. 1973 M

CREATION AND OPERATION OF CENTERS AND INSTITUTES

Regent Ullrich moved and Regent Dyer seconded that the Board of Regents adopt
the following policy concerning the creation and operation of academic research
or academic service centers and institutes:
Creation and Operation of Centers and Institutes

It shall be the policy of the University to encourage the development
and operation of a limited number of academi c research or academic
service centers and institutes whenever there is a proven capacity at
the University to provide a unique service. All centers should
complement the educational mission of the University and should focus
on a major demonstrated need. When the above conditions are met and
are within the limits of available resources, the University will
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Creation and Operation of Centers and Institutes - continued
consider a subsidy for the operation of a center during the start-up
phase of its development . As a general rule, centers will be expected
to finance their operations through external grants or from special
legislative appropriations . Whenever there is no longer a compelling
need for the services which a center provides or whenever external funding
support is no longer forthcoming, the center will cease to operate unless
directed otherwise by the Board of Regents .

Operational Procedures
The establishment and operation of centers will be governed by the
following guidelines:

1 . Individuals or groups desiring to establish a center should discuss
the idea with appropriate department heads and deans . It is helpful
at this early state to develop a concept paper which documents the need,
the operational methodology, the resource requirements and the anti
cipated availability of external funding .
2. The proposal should then be discussed with the appropriate vice-president .
In most instances, this will be the Vice-President for Academic Affairs .
The vice-president should undertake a careful evaluation of the proposal,
including its relation to the overall mission of the University, the
present and future need for such a center and the potential availability
of funds .
3 . If the vice-president decides to support the creation of such a center,
a decision should be reached as to how much University financial support, ·
if any, would be available during the developmental phase . Such a subsidy
should be minimal . It is not intended that University support should go
beyond the first or second year of operation, except to the extent discussed
in #9 below .

4 . The vice-president then will seek funding for any initial University
subsidy as a part of the regular budget request process .

5 . Such a request will be reviewed and tentatively1 approved or disapproved
for funding at the time that the next fiscal year s budget is being developed .
6 . A proposal which is tentatively approved will be recommended for final
Board of Regents approval at the time that the Board adopts the next fiscal
year 1 s operational budget .

7 . The operation of such a center will follow established University pol icies
and procedures in a manner similar to other University activities . In
particular, a center will be subject to the same personnel, accounting,
budgeting and auditing policies .

Creation and Operation of Centers and Institutes - continued
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8. Non-EMU faculty staff members who are hired by such a center will not
be given automatic tenure track appointments but may be granted adjunct
professorial status outside of the regular tenure track.
9. When a center has complex administrative requirements and/or when
additional support is necessary for the promotion of its work and the
acquisition of additional external funding, the University may provide
direct support in an amount equivalent to 15% of the center' s annual revenue.
10. An EMU faculty member granted release time to function as the director
of a center may receive additional compensation--consistent with University
compensation policies--for serving in an administrative capacity . The
amount of the additional sti pend will depend upon the percentage of time
assigned and the size and complexity of the center but may not exceed
$250 per month. If the responsibility for directing a center extends
into spring or summer periods, compensation will be based on the appropriate
percentage of established faculty spring/summer salary schedules.
11. When a project funded through a center has significant administrative
responsibilities, the director of the project may receive additional
compensation if the funding agency permits an administrative stipend to
be charged to the project. In such cases, the rate and structure for
compensation will be the same as for center directors except that the
maximum administrative stipend will be $200 per month.
12. At the time that a center is approved, the exact organizational location
of the center wi 1 1 be determined. While it is desirable for a center to
have sufficient autonomy to achieve its objective, it is imperative that
it be treated as are other administrative/program activites at the University.
Administrative reporting relationships should be clearly delineated.
13. It is expected that centers will be located on campus within University
facilities.

14. The director of a center will prepare an annual report for the
appropriate vice-president. In turn, the vice-president will evaluate
the center's annual operation to ascertain whether or not it is meeting
its aims and objectives. If the center is unable to meet its program
goals or to obtain necessary external funding, it will be put on an
orderly phase-out schedule. Therefore, an annual evaluation of a center ' s
operation is of major importance.
Regent Ullrich gave an overview of the development of this policy and suggested
that if the Regents have any particular questions they may wish to direct them
to Vice-President Evans.
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Regent McCormick asked Vice-President Evans if he would give a little more detailed
explanation as to the specifics of some of the terminology used in the policy,
which Vice-President Evans offered.
Regent Rush questioned the controlling prov1 s 1 ons . Vice-President Evans gave a
detailed response and said he felt very comfortable with the language that is
in the proposed policy .
Regent McCormick raised several questions relative to the termination of any
project that might get started.

Vice-President Evans said again he was very comfortable with the language of the
proposed policy and the annual review process noted. He also feels comfortable
with the administration's ability to terminate programs when they feel they are
no longer being funded appropriately or providing a useful activity for the
University.

Regent Kinzel said that because of the questions raised by Regent McCormick she
wondered if the administration felt there were any other problems that might be
created as a result of adopting this policy.

Vice- President Evans said he felt the policy was very clear and the administration
would be able to work with it decisively .
Motion carried.
Chairman Robb asked Regent McCormick to give the Ad Hoc Committee Report . The
Chairman continued that this committee was chaired by Regent McCormick and included
Regents ; Dyer, Milford and Rush. The committee was charged with the responsibility
of developing criteria and procedures to be used in the event it became necessary
to elect a new president, and to make recommendations to the Board concerning the
proposed criteria and procedures.

Regent McCormick thanked Chairman Robb and told the Board he was very surprised
and disappointed that there was not more interest shown in the work of this
committee. He said there was such little interest shown that the committee even
asked President Brickley for his thoughts concerning criteria that the Board should
consider for a person who might succeed him in office. He said the two faculty
groups and the students, as well as alumni, all had input and made a contribution
toward the efforts of this committee and it is reflected in the report being
distributed today . He said he had met with two alumni groups himself in addition
to the formal meetings, and the two alumni groups said they felt the Board of
Regents knew more about the needs of the institution than they did and they would
support whatever systems, procedures and criteria was developed by the Board of
Regents .
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Regent McCormick continued that Regent Rush had suggested three changes in the
criteria draft and the other three members of the committee suggested no changes.
As a result of his discussions with committee members yesterday , two of the changes
suggested by Regent Rush were incorporated into the criteria sheets that were
just distributed by Secretary Hawks.
Regent McCormick then started reading from the Presidential Selection Criteria
sheet which was marked " revised August 14 , 1978 11 •
Regent Rush interrupted Regent McCormick and said he thought it was very important
for everyone to know that Regents who were not members of the Ad Hoc Committee
had just today received the committee materials and had not ther�fore had an
opportunity prior to the meeting to review these materials.
Regent McCormick said Regent Rush knew the final revisions to this document
were only completed yesterday at his request , and it was impossible to get the
proposed criteria to the Board any sooner than today.
Regent Rush moved and Regent Ullrich seconded that the second paragraph of
the proposed criteria be revised to include "Higher education experience at
some level of involvement is preferred".
Regent McCormick said he did not understand the reason for this motion. He said
he is not making any recommendation .at this point , he was merely making a report
as requested by Chairman Robb.
Regent Rush then offered his rationale for this amendment to the criteria as
revised on August 14. He said this language was similar to the language the
faculty wanted and he thought it was very important to incorporate it into the
proposed criteria. He said the faculty also felt quite strongly , in his opinion ,
that the individual ultimately hired by the Board to serve as President , should
have had teaching experience in higher education. But , he said , he wasn't going
to ask for that additional modification to the proposed criteria.
Regent McCormick stated that while drafting the criteria , which is only being
reported at this point , it was very difficult to get a common agreement among any
of the groups. For example , he said , the students and at least one faculty
representative that appeared before the committee wanted to have the right to veto
any candidate , just a flat veto ! He said the faculty groups wanted a requirement
that the candidate have a Ph. D. , the students felt this was not necessary.
So , it is very difficult to get language that would satisfy all the various
constituency groups that the Board represents.
Regent Ullrich said he finds it very difficult to comment on the proposed
criteria when he had only just received it. He would prefer to read the report
before he takes any action on it. He said he has been reminded by several of
the senior Board members on many occasions that his most responsible role as a
regent , which is spelled out in the Constitution , is that of electing a new
President. He felt he understood that responsibility and he did not want to
take any action on such an important matter without having given it a great deal
of thought and having had the benefit of reviewing the materials that were
presented to him in more detail.
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Regent Ullrich continued that the report only reflects the op1 n1 ons of the four
Board members who served on the Ad Hoc Committee, plus those outside people who
may have come to their meetings. He said he still feels it is very important
the Board have the opportunity to reflect on this report before being asked to
act upon it. He continued that as a part of this report, in glancing through it,
he notices that the recommendation woul d be to spell out the charge to the
screening committee. He said he needs more time to reflect on this also. He
thought by having more time in the long run it would be very helpful to the
total Board and the University community at large.
Regent McCormick responded that he wanted to make it very clear that he did not
move any motion for accpetance of the report, or for anything else. He said he
was asked by Chairman Robb to serve as Chairman of the Ad Hoc Committee . He
thought all Board members had received a copy of his appointment in that capacity,
and the charge that was provided to him and the members of this committee. He
said he was only making a ·report at this point, and had not asked for any official
action.
Regent Ullrich said he understood Regent McConnick ' s position on this matter
and suggested that possibly the Board should consider a meeting of the whole.
Regent Ullrich said in no way did he want to cast any poor reflections on Chairman
McCormick ' s Ad Hoc Committee, because he felt they had done an outstanding job
and had provided a lot of documentation. He said his only concern was that it
was such an important matter he felt all members of the Board should have the
opportunity to review and reflect upon the report.
Regent McCormick then asked if it would be alright for him to continue making
his oral report. Everyone agreed that he should continue.
Regent McCormick then continued with his report, and read the Presidential
Screening Process. He said all groups wanted a larger committee, but yet, they
felt it should be a small committee. All groups wanted their special interest
groups to have greater representation on the committee than all other groups,
and, of course, this is really impossible to do. He said he also made it very
clear with all the groups that appeared before the committee that the Board of
Regents are not limited to the names that might be submitted through the
committee, and the Board of Regents is the ultimate body to make the decision
as to who the new President of Eastern Michigan University will be.
Chairman McCormick continued with the report saying that it was suggested that
since we do not know if we are going to have an opening of the Presidency, some
qualified people might be reluctant to apply for the position. He said all
individuals that appeared before the committee, and he said he thought he was
speaking for the membership of the Ad Hoc Committee, felt the Board should move
as quickly as possible in naming a new President. He said everyone felt the new
President should be named by no later than January 1, 1979, and if a person
wanted the job bad enough, they would apply if their application was kept
confidential.
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Regent McCormick went on to review the other materials contained in his report
and in the packet provided the Board members , which included advertisements ,
notices of posting of the vacancy , and various letters to various constituency
groups.
Regent Rush commented that after seeing what the committee agreed to on paper ,
he wonders if we are not trying to push too fast in our efforts to conclude the
process. He said he agrees with the students and the faculty that the Board must
move rapidly but noted that the October first date for resumes ' to be received
was a restriction that might be difficult to meet. He said October first might
not be enough time for persons interested in the presidency to make proper
appli cation and to provide an appropriate vita sheet. He said some quali fied
persons might also be reluctant to apply for the posit i on if they knew a real
opening does not exist. He did not want to preclude anyone from making
application for the position.
After an extended discussion on this report , Regent Rush withdrew his motion and
Regent Ullrich withdrew his support.
. 1974 M

SPECIAL BOARD MEETING

Regent Ullrich moved and Regent Dyer seconded that a special Board of Regents
meeting be called when all Board members could be present to discuss the Ad Hoc
Committee Report.
Motion carried.
Chairman Robb said he would like to hold this special meeting of the Board as
soon as possible , even next week , because he too agrees with the students , faculty ,
staff and alumni that the Board should act as quickly as possible. He suggested
they meet next week.
Regent Kinzel said it would be impossible for her to meet next week.
Regent McCormick said he agreed with Regent Robb. He commented that he is the
senior member of the Board and he has been through this on a couple of occasions
now and he feels there is a lot of time and money wasted in the presidential
election process. He agrees with everyone that says we have got to move fast
and spend as little money as possible to get a new person named in the event
we do have a vacancy.
After some discussion the Board members presen t agreed that Wednesday , August 30 ,
1978 , would be their first choice for the special meeting of the Board of Regents
to consider the Ad Hoc Committee Report.
Regent Kinzel said she agreed completely with Regent Ullrich and Regent Rush and
felt she needed more time to study this report. She questioned if it would not
be inappropriate to go ahead with the advertising at this point.
Chairman Robb said there would be no advertising until such time as the report has
been given proper consideration and the Board has taken formal action on the
Ad Hoc Committee Report.
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Regent Milford added
we must move as fast
appointed by January
the Ad Hoc Committee

she also agrees with the faculty and students . She said
as possible if we are going to have a new person at least
first, and that is the reason for the suggested schedule in
Report.

Regent Dyer said he agreed and felt the Board must move as fast as possible
to begin this process . He said in his opinion, the people who are truly interested
in the possible position of the presidency of Eastern Michigan University are
going to apply. He said at the University of Wisconsin they only have four items
on their criteria for the presidency, and they are very, very vague . He said
it is vague intentionally in order to give their Board of Control the greatest
flexibility possible to select the best person for the vacancy of their president.
It was once again agreed that on August 30, 1978, the total Board would meet to
discuss the Ad Hoc Committee Report. The Board will meet at 6 p.m. for dinner,
with the regular meeting starting at 7 p.m . After more discussion, it was agreed
it would only be necessary for the Board members plus Secretary Hawks to be
present for this meeting. It was noted it would be an open meeting and anyone
would be welcome, but the administration would not be required to attend. Also,
Secretary Hawks should contact Regent Bernard (who was absent) as soon as possible
to check on her availability for August 30. Secretary Hawks should so notify all
the members of the Board as soon as possible and make the proper public notice .
.1975 M

EXECUTIVE SESSION -- Approval of Minutes of June 21, 1978

Chairman Robb then noted that Secretary Hawks had distributed during the
executive session at noon, copies of the Minutes of the Executive Session held
on June 21, 1978 . Regent Dyer moved and Regent Milford seconded that the
Minutes of that Executive Session of June 21, 1978, be approved as distributed .
Motion carried.
Chairman Robb announced the dates of the following meetings:
August 29
Faculty Affairs Committee Meeting
Student Affairs Committee Meeting
September 7
September 12 Finance Committee Meeting
September 13 Educational Policies Committee Meeting
September 20 Regular Board of Regents Meeting
President Brickley said he wanted to report on the work he and others have
been doing with administration and various banks regarding the possible refinancing
and renovation of some of the dormitories . He said the University has submitted
an application for a loan through HUD to convert some of the dormitory rooms
into apartments. He said this has been discussed before and with the high interest
rates it was decided it would not be feasible to convert the dormitories into
apartments . However, not that there was a possibility of HUD loans for 3%
interest it has changed the whole program, and we have pursued that type of a
loan with the understanding we can turn it down even if it is granted . He said
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the administration is also trying for another loan through HUD which would help
the University finance the energy improvements that the University is seeking.
President Brickley also reported that the screening process for a new Affirmati ve
Action Director has recently been completed. He said he hopes by the next Board
meeting there would be a recommendation for the Board to consider a new
Affirmative Action Director.
Chairman Robb asked if there were any other matters the Board members wanted to
bring up at this time, and hearing none, he declared the meeting adjourned at
3:40 p. m.

Respectfully submitted:

